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b.  Develop social and personal values more akin to those of the
average soldier.
c.  Assist rehabilitees to a better understanding of self and others.
2.  Carrying on a program of personality testing to
a. Enlighten both the Personnel Consultant and his enlisted assistants
as to the nature and types of personality difficulties and personality
structures possessed by rehabilitees.
6. Measure changes in attitudes and anxieties resulting from the
program of group psychotherapy at the center.
3.  Acting as Personnel Consultant to the Commandant and other officers
of the Center on matters pertaining to group and individual rehabilitee
morale and development.
4.  As Classification Officer carrying on duties common to ail Classification
Officers but with the major function of recommending assignment when
rehabilitees are considered ready for restoration by the administration.
5.  Scheduling a lecture program for guard and custodial personnel to
give them a better appreciation of the problems they face in their
relationships with rehabilitees as well as moans to solve these problems.
SPECIALIST TRAINING
As might be expected, many men came into the services endowed
with more than average abilities, qualities of leadership, and other
favorable traits. To exploit these was a more critical objective than
the upgrading of the unfavored. Several opportunities were available
to exceptional men: to receive training as highly skilled specialists, as
in the radar training program of the Navy; to pursue officer-candidate
courses leading to commission; or to work toward either of these ends
through the Army Specialised Training Program or the Naval Reserve
Training Program.
Numerous Service-conducted specialist courses were set up by each
of the services ranging from a few days refresher training to accelerated
courses requiring months to complete. Most common were courses
for mechanics, cooks and bakers, radio operators and technicians, and
in aircraft maintenance.
Officer-candidate schools selected outstanding volunteers who
aspired to commissions. Their programs were of varying length
beyond the minimum of the "ninety-day wonder." Training was an
exaggerated basic training combining required leadership abilities with
specialized training in the weapons or instruments of the service.
Men selected for Army OCS were required to have an AGCT score of
110 or better and be recommended by individuals and boards of officers
who examined them on attitudes, information, and personal qualities.
Selection played a large part in the determination of eligibility for